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Abstract

The purpose of this study was to compare the motivation of working people
in Mueang Lom Sak District, Phetchabun Province by gender, age, education level, monthly
income. And position type The data were collected from 140 personnel. The statistics

used were frequency, percentage, mean, and standard deviation.

The results showed that the overall motivation motivation had a high level of
motivation. The motivation was at the highest level, followed by the relationship with the
co-workers. Motivation is at the highest level. Success in work is motivated at a high level.
Occupational status Motivation is at the highest level. Relationships With bosses
Motivation is at the highest level. Security in the job. Motivation is at the highest level of
governance. Motivation is at the highest level. Responsibility Motivation is at a high level.
Acceptable Motivation is at a high level. Personal motivation is at a high level. Work

condition Motivation was at the high level. Relationships with subordinates Motivation is



at a high level. Progress in motivation is at a high level. Policy and Administration
Motivation is at a high level. Opportunity Job advancement Motivation is at a high level.
Respectively. The results of the comparison showed that personnel with gender, age,
education level, monthly income and position. Different position There are different

motivations for performance.



